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MESSAGE FROM THE CEO 
Dear Stakeholder, 

Aluminum is the metal of choice. Every day at Jupiter Aluminum we work to 
support the circular economy of tomorrow while continuously making the 
safety and well-being of our employees and community the top priority. 

Aluminum is one of the most recycled and recyclable materials in the world.  
Over 75% of the aluminum ever produced is still in use today, thanks to 
recycling.  Recycling aluminum uses 95% less energy than would be necessary 
to produce primary aluminum.  Despite these benefits, too much aluminum 
never gets new life, but ends up in a landfill. 

Recycling has been in our DNA since day one. Every year, millions of pounds of 
aluminum scrap are recycled into new products.  Maximizing the use of scrap 
is the core strategy that results in a recycled scrap content of 96%. New 
aluminum is reborn from and almost indefinitely recyclable, an exceptional metal that truly contributes to mitigating the effect of 
climate change. 

A sustainable world must involve everyone; each one of us can and should activity participate.  Caring for our people and our partners 
results in them caring for us.  This first step of sustainability, making sure that people do well, is the most important after all, together 
everyone achieves more.   

At Jupiter Aluminum, everyone is proud to contribute to a better world.  Our plant fed us in the past and will continue to feed us if we 
respect it.  This is what sustainability means; making sure that the next generations have a good life and future.  The solutions are in 
everyone’s hands, at home, at school and at work.  Reducing waste, re-using, recycling are the magic recipes for a better future. 

I personally thank you for reading this report.  It presents the hard work of our Teams who 24/7 recycle tomorrow’s aluminum. 

Warm regards, 

Paul-Henri Chevalier 

CEO Jupiter Aluminum 
CEO Grupo Baux 
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OUR BUSINESS 
 

Since 1992, Jupiter Aluminum has grown to become a significant player in secondary aluminum markets. For over 30 years, 
Jupiter has invested in its people, community, and operations to improve performance, products, and services. These 
investments have allowed us to grow our business while positioning the company among the best-in-class aluminum recyclers. 

In 2022, Jupiter Aluminum recycled over 300 million pounds of aluminum scrap, producing coils of recycled aluminum for use 
in products that allow our customers to capture aluminum's almost unlimited recyclability. 

The company operates three plants in the United States: 

➢ Hammond, Indiana - Our scrap recycling and coil production operations are in Hammond, Indiana. This nearly 100% 
scrap-based facility produces high-quality, continuously cast aluminum alloy coils using state-of-the-art melting, casting, 
rolling, and finishing equipment. 
 

➢ Fairland, Indiana – One of our two coil coating operations is in Fairland, Indiana, and it provides our customers with 
high-quality, value-added coated products. 

 

➢ Beech Bottom, West Virginia - - Our second coil coating 
operations is in Beech Bottom, West Virginia. It too provides 
our customers with high-quality, value-added coated 
products. 

 

Jupiter coils are ultimately used in various downstream 

applications such as building and construction, automotive, 

agriculture, and governmental markets.  
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COMMITMENT TO SUSTAINABILITY 

 

Jupiter Aluminum's commitment to building a safe and sustainable company is supported by: 

➢ Investing in our people by, 
o providing training for our employees, expanding their knowledge and skills as they grow with us, 
o providing a safe and healthy work environment where all employees are valued, can contribute, and thrive. 

➢ Supporting our communities.  
➢ Creating a high-value product from aluminum scrap without endangering natural resources 
➢ Constantly improving efficiency and effectiveness through transparent management, reporting and implementation of 

policies developed in support of sustainability. 
➢ Conducting a socially responsible business in our areas of operation.  
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RECYCLING ALUMINUM FOR A BETTER FUTURE 
We support the principles of a circular economy emphasizing economic growth designed to advance business, support society, 

and to protect the environment by the conservation of natural resources.  Because aluminum recycling is 95% less energy 

intensive than primary aluminum production, it plays a vital role, ensuring sustainable growth within the aluminum sector.  

We support efforts to decarbonize our industry sector though cooperative efforts aimed at reducing dependence on fossil 

fuels and develop solutions that reinforce the circular economy.  

SUSTAINABLE DEVELOPMENT GOALS 
 
In 2015, The United Nations Member States agreed to adopt the 2030 Agenda for Sustainable Development. At its core are 17 
Sustainable Development Goals (SDGs). We have committed to contribute to the SDGs and have integrated the underlying 
applicable principles and targets into our sustainability strategy. 
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GOVERNANCE 

Effective Corporate Governance plays a key role to reinforce principles of transparency, business integrity, sustainability, and 

management into Jupiter’s daily business operations. Jupiter’s Governance framework addresses strategy and business 

planning, legal and regulatory compliance, risk management, sustainability reporting, whistleblowing, and responsible 

sourcing.   

TRANSPARENCY AND REPORTING 
 
We believe that transparent sustainability reporting is an essential component of effective governance. Creating a benchmark 
of the cradle to grave impact of our operations from an environmental, social, and governance perspective allows us to 
address risk, improve performance, and inform stakeholders of the actions we take to progress as an aluminum producer.  
Jupiter discloses data based on guidelines set out by the Global Reporting Initiative (GRI) and the Aluminium Stewardship 
Initiative.  

GLOBAL CODE OF CONDUCT 
 
Jupiter Aluminum is committed to upholding the highest standard of safety, respect, and integrity in its production of recycled 
aluminum. Jupiter has developed a Global Code of Conduct that outlines these principles.   
 

SAFETY RESPECT INTEGRITY 

❖ Follow the Law 

❖ Be Transparent 

❖ Be Accountable 

❖ Maintain Proper Equipment 

❖ Use Safe Procedures 

❖ Provide Training 

❖ Always Improve 

❖ Treat Employees Fairly 

❖ Promote Human Rights 

❖ Protect the Environment 
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ALUMINUM VALUE CHAIN 
 
The aluminum value chain is a critical element of Jupiter Aluminum's success and needs to be strategically managed and 
aligned with our company values. Respect for people and the environment along with quality, flexibility, communication, 
customization are vital principles of how we conduct our day-to-day business. 

RAW MATERIAL SUPPLIERS 
Jupiter Aluminum works with over 130 aluminum scrap suppliers based in North America. This diverse supplier network allows 
us to maintain product consistency and competitive pricing to meet customer requirements. 
 

RESPONSIBLE SOURCING 
Jupiter utilizes a procurement process that enables us to verify the quality and consistency of incoming materials and assess 
suppliers based on operational and sustainability risk. Jupiter's Responsible Sourcing Policy (RSP) addresses Environmental, 
Social, and Governance (ESG) risk within the value chain supporting Jupiter's main objectives in producing high-quality 
aluminum without compromising ethics, safety, the environment, or other legal obligations for the sake of profitability.  

CUSTOMERS 

Building and maintaining long-term, sustainable relationships with our 

customers has been driving our Sales teams since day one. We consider 

that the best value product goes beyond quality, price, and delivery. It 

includes a true commitment to our customers' success as it guarantees 

ours. We see it as a genuine sustainable partnership. 

Being scrap-based and having one of the lowest carbon footprints 
offers an undeniable advantage to our customers. Climate change 
awareness dictates the use of more products with high recycled content. While aluminum is the material of choice, recycled 
aluminum from Jupiter is even greener and aims to become a reference for the markets we serve.  

 

ID 

 

 

 

 

2022 Highlights: 
❖ Jupiter Aluminum Supplied 

customers in 40 states and 7 

Canadian Provinces.  

❖ Average customer relationship is 15 

years an growg. 

https://www.jupiteraluminum.com/assets/images/about/JAC_Responsible_Sourcing_Policy.pdf
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SOCIAL 
Jupiter Aluminum is dedicated to creating a diverse and inclusive workplace that values the growth and development of all 

employees. We strive to promote a safe and welcoming environment that fosters learning and collaboration. Additionally, we 

are committed to working with our communities and partners to drive positive change. 

At Jupiter Aluminum, we believe that prioritizing diversity and inclusion is not only the right thing to do, but it also helps us to 

be a better business, employer, and community member. We are committed to upholding the highest standards of fairness 

and respect for all individuals, and we will not tolerate harassment or discrimination of any kind. 

In support of our commitment to human rights, we affirm that all our employees have the right to be treated fairly and with 

respect, free from discrimination or retaliation, in accordance with the laws of the United States. 
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OUR PEOPLE - INVESTING IN OUR EMPLOYEES 
 

At Jupiter, we firmly believe that our employees are the cornerstone of our success. We prioritize the management of this 

invaluable resource as it is essential to achieving our goals. Our efforts are focused on attracting and developing top talent, 

fostering team loyalty, and ensuring a safe and healthy work environment. 

 

➢ We work hard to guarantee the health and 
safety of our people, drive team talent, and 
foster a great work environment. 

 

➢ Jupiter relies on its employees and is 
committed to bolstering their skills, 
promoting diversity, preventing 
discrimination, and supporting our team's 
desire to grow.  

 

➢ We believe that professional relationships 
are mutually beneficial, long-term 
partnerships. 

 

GENDER DIVERSITY 
 

Jupiter is dedicated to promoting gender diversity throughout our organization. While we face some challenges in achieving 

equal representation of women in certain areas, such as hourly production roles, we are committed to creating a work 

environment that is inclusive and empowering for all employees. We believe that by continuously improving our workplace 

policies and practices, we can create a culture that attracts and retains talented women in all professional categories. 
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WORKFORCE CHALLENGES 
 

Jupiter recognizes the challenges posed by the retirement of baby boomers and the lingering effects of the pandemic on the 
labor market. To prepare for the future, Jupiter has developed strategies to drive organizational retention and growth. One 
key strategy is our formal intern program, which allows us to identify and develop talented individuals who can potentially 
become future employees. 
 
In addition to our intern program, we are also actively seeking to hire workers from a variety of areas including underutilized 
segments of the labor force. By tapping into these talent pools, we not only expand our workforce but also promote diversity 
and inclusion in our organization. 
 
To ensure that our employees can focus on high-value tasks, we have streamlined our processes and systems. This allows our 
employees to work more efficiently and effectively, which ultimately benefits both our customers and our business. 
 
Investing in employee development is also a key part of our strategy. We offer training and development opportunities to help 
our employees grow and achieve their career goals. This not only enhances our employees' skills and knowledge but also 
strengthens our organization's overall capabilities. 
 
Finally, we are committed to corporate branding and community involvement. By building a strong brand and being an active 
member of our local communities, we attract and retain top talent, while also contributing to the growth and sustainability of 
the regions where we operate. 
 
Overall, Jupiter's organizational retention and growth strategies are designed to address the challenges of the current labor 
market while also preparing for the future. Our intern program focuses on critical areas of talent pools, streamlined processes, 
employee development, and community involvement; all contribute to a strong and sustainable organization. 
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EMPLOYEE WELLBEING 
 

Jupiter Aluminum is dedicated to promoting the health and 

wellbeing of its employees. In addition to offering robust 

employee benefits programs and preventative health 

measures, Jupiter also provides support through a 

professional and confidential Employee Assistance Program 

(EAP). This commitment to the wellbeing of its workforce 

helps Jupiter attract and retain the talent necessary to thrive 

in today's highly competitive business world. 

 

 

Conflict Resolution: Jupiter Aluminum’s Approach 
 

Jupiter Aluminum provides a safe and respectful workplace for all employees. As part of this commitment, we have 

implemented grievance mechanisms to address any instances of harassment that may occur.  

We strongly encourage employees to report any incidents of harassment as soon as possible to their Manager, Supervisor, or 

the Human Resources department. Working in conjunction with the Union members, we follow a predefined set of steps to 

resolve conflicts and ensure that appropriate action is taken.  

We understand that some employees may not feel comfortable reporting incidents of harassment or complaints directly. The 

Human Resources Department maintains an open-door policy for employees to voice concerns. 

Employees also have access to an anonymous hotline to report environmental, discrimination and safety concerns.  

At Jupiter Aluminum, we are committed to fostering a positive and inclusive workplace culture where all employees are 

treated with respect and dignity.  
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OCCUPATIONAL HEALTH AND SAFETY 
 

Jupiter provides a work environment that promotes and protects the 

safety and wellbeing of our most vital resource:  our workers.  

Safe work practices are essential, and every employee is charged with 

this responsibility. Each day, we strive to achieve zero accidents with 

injury to a worker at all Jupiter facilities.  

The effort to achieve our target starts with safety orientation for new 

employees and continues with weekly and monthly safety training 

sessions. 

A team of managers and supervisors routinely conduct workplace 

safety inspections and engage workers on safety-related issues. 

Jupiter managers, supervisors, and hourly workers collaborate to 

identify and ultimately correct conditions that present safety hazards.  

➢ Over 4,000 person-hours of safety training across all 
facilities completed in over 800 training sessions. 

➢ Supervisors and Managers conducted over 800 workplace 
safety inspections as well as over 800 employee safe 
working observations. 

➢ Companywide there has been a 36% reduction in the 
frequency of OSHA recordable workplace injuries since 
2021. 

➢ During 2021, the Jupiter family suffered a devasting loss, 
as one of our workers suffered a workplace injury resulting 
in a fatality. 
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ENVIRONMENT 
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ENERGY & CLIMATE 

Jupiter's carbon footprint is tied directly to energy use. Our operations - such as melting, casting, rolling, annealing, and 

coating - require significant amounts of natural gas and electricity to produce finished aluminum coils. Our primary approach 

to mitigating climate impact lies in increasing energy efficiency and production yield through process improvements and 

equipment retrofits. The continued utilization of an oxygen-enriched combustion system at our Hammond remelting facility 

increases energy efficiency and lowers GHG emissions. 

The economic slowdown in the housing market during 2022 contributed to a slight 3% increase in CO2e emissions intensity in 

Hammond. Primary aluminum production in United States has an average carbon intensity of 8.93 tons of CO2e per ton. 

LOW CARBON ALUMINUM 
Jupiter's 3000 series alloys have an average intensity of 0.47-ton CO2e /ton Al cast. Jupiter's aluminum production processes 

are 95% less intensive than the US average for primary and 30% less intensive than the average US recycling operation. This 

difference in carbon footprint demonstrates the benefits of aluminum recycling and how our products help contribute to a 

more sustainable and circular economy.  
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2025 Targets and Update 

➢ Reduce Coil Production GHG emissions by 10% from 
2015 baseline. 

o 2015 baseline data 76,000 MT CO2e, 2022 data 68.1 MT 
or 10% reduction. 

➢ Reduce Coil Production and Coating energy intensity 
by 8% from 2018 baseline. 

o 2018 Baseline data for Mill Finish 8.52 Gigajoules/ MT 
Aluminum, 2022 data 8.83 Gigajoules/ MT Aluminum. 

o During 2022, a slowdown in overall production while 
needing to maintain safe furnace operations resulted in 
energy intensity climbing.   

o This trend started to emerge late in 2021, as market 
conditions improve this trend should them continue a 
downward tread. 

➢ Reduce Coil Production and Coating GHG emissions intensity by 20% from 2018 baseline. 
o 2018 Baseline data combined Mill Finish and Coated is 2.28 MT CO2e/ MT Aluminum, 2022 data is 1.63 MT CO2e/ MT Aluminum. 
o 20% reduction from 2018 is down to 1.82 MT CO2e/ MT Aluminum.  This target has been met. 
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WATER STEWARDSHIP 
 

 

 

The production of a new coil of recycled aluminum - from remelting scrap to application of the finish coating - requires the use 

of water. Jupiter is mindful of its water use and is committed to maintaining a high degree of water efficiency in its operations. 

We take steps to minimize the consumption of water using evaporative cooling towers and heat exchangers, along with 

preventative maintenance to identify and correct water leaks. Any sanitary or non-contact cooling water is discharged to the 

Publicly Owned Treatment Works (POTW), where it is treated before being released back into the local watershed. 

2025 Targets and Updates 

➢ Reduce freshwater use intensity by 6% from 2018 baseline. 
o Hammond Target 1.48 M3/t Al; 2022 intensity 1.76 M3/t Al, +8% from 2022 
o Fairland Target 0.50 M3/t Al; 2022 intensity 0.29 M3/t Al, - 12% from 2022, target met. 
o Beech Bottom Target 2.23 M3/t Al; 2022 intensity 1.19 M3/t Al, - 26% from 2022, target met. 

➢ Implement organizational Water Management Plan 
 

Jupiter has determined its water-related risks to be low as related to our operational area of influence. Nevertheless, over the 

next four years, we aim to reduce freshwater use intensity by 6% throughout the organization. 

Biodiversity assessments of our three production facilities to determine land and watershed risks in our area of influence have 

been completed.  These assessments did not identify any risks associated with Jupiter facilities. 
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WASTE 
 

While recycling over 300 million pounds of scrap aluminum each year is good 

for the environment, production facilities also generate waste. As a supporter 

of a circular economy, we are committed to minimizing these internal waste 

streams wherever possible. One component of this management system is 

the waste mitigation hierarchy that guides us in prioritizing best practice 

mitigation tools (Prevention, Reduction, Recycling, Recovery, and Disposal). 

Waste prevention is always the preferred method. 

Jupiter has programs to increase the recycling rate of fiber core, cardboard, 

wood pallets, electronics, and other recyclables. These programs continue to 

have a positive effect on reducing the amount of landfilled waste.  

2025 Target and Update: 

➢ Reduce landfilled MSW by 30% from 2020 baseline. 
 

During 2022, the waste disposal data for three facilities resulted in: 

➢ Recycling activity increased by 17% over 2021 and almost 120% 
more than 2019. 

➢ Disposal, by direct landfill or other approved methods, 2,250 
metric tons of waste, a 32% decrease from 2021.  

o Of this, 70% was municipal solid waste (MSW), and 30% 
was process-related residual waste. 

➢ MSW decreased by 35% from 2021 and process related waste 
disposal decreased by 25% from 2021. 

Overall, 2022 resulted in a 34% reduction in the amount of waste sent to direct landfill.  

269
374

518 610

2019 2020 2021 2022

Coil Production - Recycled Waste
metric tons of recycled waste
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COLLABORATIONS 
 

Collaboration plays a vital role in advancing sustainability at Jupiter. Participating in this type of collaboration fosters 
innovation, advances the standardization of sustainability best practices, and strengthens our business strategy. 

The following are some of the organizations which we are active with: 

 

 

 
 

Certifications 
Since becoming a member in 2017, we have implemented ASI's ESG guidance to expand our sustainability strategy and 

achieved certification to both the Performance and Chain of Custody Standards for all of Jupiter’s US based operations.  

ASI aims to foster the responsible production, sourcing, and stewardship of 

aluminum.  

 
 

GreenCircle Certified - Recycled Content Certification 
In 2022, Jupiter obtained a certification that certifies the recycled content of its products. With 

GreenCircle, sources of recycled materials were verified and ultimately the recycled content of Jupiter’s 

aluminum was determined following ISO 14021 definitions and Federal Trade Commission (FTC) 

requirements of recycled content. 

 

 

Voice of the Recycling 
Industry 

Institute of Scrap 

Recycling 

Industries, Inc. 

Aluminum 
Association 

National Association of Manufacturers 

https://www.nam.org/

